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All advertisements and all orders  placed  are subject  to  the  terms  and  conditions 
(“T&C”)  as hereinafter   set   out   provided   that  Job   Market   Publishing   Limited 
(“JobMarket”) expressly reserves its right  to amend, vary, replace or cancel  any  of 
these T&C without prior notice to  the  advertiser or advertising  agency  (hereinafter 
collectively referred as “Advertiser”) and the Advertiser is deemed  to have  express
knowledge of and be bound by these T&C.The submission of an advertising booking 
shall amount to an acceptance of the T&C.

All advertising bookings must  be  accompanied by  our  advertising service contract
(“Contract”), which must be signed by the Advertiser and affixed with the company’s
stamp in the event of corporate Advertiser. JobMarket  will  not  be  bound by any
terms, conditions or instructions unilaterally imposed on Contract submitted by or on 
behalf of the Advertiser.

Advertiser shall  prepare and deliver the ready-to-publish digital  file(s) of the
advertisement to JobMarket before  the  deadline set  by  JobMarket. Advertisement 
materials must conform to the production  and quality specifications  and  any  other 
requirements specified by  JobMarket,  or  stipulated in  or  referred  to  JobMarket’s 
Rate Card. Advertiser agrees to pay forthwith all costs and charges incurred by
JobMarket in processing the advertisement materials which does not meet the
above  specification , or  requires  specific  placement or extra processing to be
determined by JobMarket at its absolute discretion. 

JobMarket  shall  not  be  responsible for any loss or damage of the supplied
advertising materials and the Advertiser shall at its own expenses collect them
at the office of JobMarket within thirty (30 th) days after publication of the
advertisement, failing which JobMarket shall be entitled to destroy them as it
deems fit without notice and liability whatsoever to the Advertiser.

All rates  and  charges  set  out  on  JobMarket’s  Rate  Card  or  any  order  form  or 
quotation maybe varied by JobMarket at any time without prior notice.

Advertiser  shall  indemnify  JobMarket ( on full  indemnity  basis) for any claims,
actions or threatened actions or proceedings instituted against JobMarket and/or its 
directors,  officers, employees  and agents ( hereinafter  "Indemnified  Parties" )  in 
respect of all or any liabilities , losses , damages, costs, charges or expenses which 
any of Indemnified Parties may suffer or incur ( including without limitation all such
costs, charges and expenses  as Indemnified Parties  or  any of  them  may  pay  or 
incur in disputing any such claim  or defending  any action  or  threatened  action  or
proceedings)  which  arise  directly  or  indirectly  in  connection  with  or  out  of  the
publication/insertion/distribution  of the advertisement published/inserted/distributed
in  accordance  with  the  instruction or  any material  or information supplied to
JobMarket by Advertiser.

Advertiser hereby warrants  and represents  that:  (i) Advertiser contracts with
JobMarket as principal (irrespective of whether it is  an advertiser  or  an advertising 
agent or a media buyer. In case it is an agent, authorization to place the advertise-
ment has been obtained from the advertiser) and shall be principally liable for all 
liabilities under the Contract; (ii) the publication/insertion/distribution of the advertise-
ment by JobMarket will not be in breach of any contract or violate any third party's 
personal or proprietary rights, or intellectual property rights including but not limited to 
trademark, patent, copyright and trade secret; and (iii) the advertisement contains 
nothing that is defamatory, threatening, illegal, obscene, indecent, seditious, 
offensive, liable to incite racial hatred, discriminatory, menacing or in breach of any 
applicable laws or rules including but not limited to the Sex Discrimination Ordinance 
(Cap. 480), the Disability Discrimination Ordinance (Cap. 487), Family Status 
Discrimination Ordinance (Cap. 527), Race Discrimination Ordinance (Cap. 602), the 
Trade Descriptions Ordinance (Cap. 362) (“TDO”), the General Guidelines on the Fair 
Trading Sections of the TDO issued by the Commissioner of Customs and 
Excise and the Communications Authority, the Personal Data (Privacy) Ordinance
(Cap. 486) and the relevant codes of practice and guidance notes which may be 
issued by the Privacy Commissioner for Personal Data from time to time.
JobMarket shall be entitled to insert the  word  “Advertisement”, “廣告”,  “Information 
provided by client”, “資料由客戶提供” or similar wording in such manner as it deems 
fit on the advertisement without prior notice to the Advertiser.

JobMarket shall not be liable (whether in contract, tort or under any statute or 
otherwise) to the Advertiser under any circumstances for any direct, indirect or 
consequential loss including without limitation any loss of revenue or profits, damage 
or liability incurred or sustained by the Advertiser in relation to or arising out of any 
acts and things as MTR Corporation Limited may in its absolute discretion consider 
necessary and expedient for the smooth operation of its railways, including but not 
limited to the suspension of its service and the closure of 
any stations or any part thereof.

All fees  paid hereunder  are non-refundable. Payment  of  account for the  new 
Advertiser shall be fully made on the date of  submitting the  Contract,  failing  which 
the Contract is void. Payment of account for the credit approved Advertiser shall  be 
made not later than the fourteenth  (14th)  day from the date of invoice. Late
payment will be subject to an overdue interest at the rate of 2% per month.
JobMarket  shall  also  be  entitled  to  recover  from  the  Advertiser  any  costs  and 
expenses (including all legal fees) incurred by JobMarket in recovering any
outstanding  payment  and interest thereon.

All payment should be made payable to “Job Market Publishing Limited” without any 
deduction or set-off. No receipt will be issued unless a request  is  made. Rates  are 
expressed in Hong Kong dollars  but JobMarket  shall  have  absolute  discretion  to 
accept  payment  in  other  currencies  and  determine  the  rate  of conversion  from 
foreign currencies to Hong Kong dollars.

In the event of the Advertiser in breach of any conditions stipulated herein or in the
Contract, the net total amount or any part thereof which remains outstanding shall
become due and payable forthwith. JobMarket shall have the right to claim for the
immediate payment of the same, notwithstanding any provision contained herein
or in the Contract to the contrary.

JobMarket reserves the right to : (i) decline or suspend to publish / insert / distribute
any advertisement; (ii) add, omit or amend the contents of any advertisement; or (iii) 
change the position  of any  advertisement  otherwise  accepted  for publication / 
insertion / distribution if  it  considers  necessary  and  desirable  without  giving  any 
reason. JobMarket  shall  not be liable for any loss or damage arising and make any
kind  of compensation to the Advertiser as a result of such non-publication,
non-distribution, amendment or change of position as foresaid.

If JobMarket does not receive amendment of copy instructions before the material
deadline, it reserves the right to repeat the copy last used and the Advertiser shall in
any event be liable to pay the  full  cost  of  such  advertisement  published.  Late or 
incomplete  delivery  of  advertising  material  or  cancellation  of booking  after  the 
deadline will result in forfeiture of the space reserved and the Advertiser shall be
liable to pay the full cost in any event.

Whilst JobMarket shall make every reasonable effort to ensure accuracy and timely 
publication of the advertisement, Advertiser understands and agrees that JobMarket 
shall not be liable for any action taken or any failure, hindrance or delay in the 
performance of its obligations herein if such action, failure, hindrance or delay arises 
out of causes beyond the control of JobMarket. Such causes  include, but  not  be  
limited  to, acts  of  God, fires, floods, explosions,  accidents,  labour  disputes,  
mechanical breakdowns, computer or system failures or other failures of equipment, 
failures of or defects in computer or system software , computer   damage   due   to   
unauthorized   programming   routines, unavailability of or restrictions on any commu-
nication media for whatever reason, interruptions  of  power supplies, any  law, 
decree, regulation  or  order  of  any government, competent authority, judicial bodies 
and any other causes beyond  the  control  of  JobMarket. In  case  of non-publication  
under  this  Clause, JobMarket  shall at  its sole  and  absolute discretion  to :(1) 
refund  of  the  relevant advertising  fee  of  the advertisement  already  paid  by  the 

Any claims must be made by the Advertiser in writing within seven (7) days after 
publication  to  the  Sales Manager  of  Job Market Publishing Limited at 17/F., Sing 
Tao  News  Corporation  Building,  3 Tung Wong Road, Shau Kei Wan, Hong Kong. 
Otherwise, JobMarket will not entertain  such  claims, and  all  such claims  shall  be 
deemed  to  have  been  waived  by  the  Advertiser. In  any  event,  the  liability  of 
JobMarket shall be limited to at its sole option of repaying the relevant advertising 
fees paid by Advertiser without any interest  or  republishing  the  relevant  advertise-
ment free of charge for a  second  time. Such  complaints  or  claims  shall  not  affect  
the liability of Advertiser for payment by the due date  for that  and  all  

Advertiser shall not cancel orders for advertisement after the cancellation deadline
stipulated in JobMarket’s Rate Card. Cancellation notice must be in writing and
shall be received  and acknowledged  by  JobMarket before the cancellation
deadline.

Advertiser without  any interest; or (2) publish the advertisement as soon as 
reasonably practicable.

other  advertisements.
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